
Background
Despite national and global 
conversations about gender diversity 
in the tech sector, women are 
still grossly underrepresented, 
particularly in technical roles, 
and even less represented in 
their numbers among senior and 
leadership ranks. Statistics show 
88% of all information technology 
patents (from 1980 to 2010) were invented by male-only 
teams, while female-only invention teams invented only 
2%. Considering the ample evidence that diversity fosters 
innovation, problem-solving skills, and creativity, this is a 
significant concern.

Although the number of women in tech is significantly 
lower than that of their male counterparts, this gap widens 
when considering women of colour. An employment study 
conducted in 2016 showed Black women had lower rates 
of employment than other visible minorities. They were 
also underrepresented in the professional and technical 
fields. In computer and information systems, for example, 
15% of women were Chinese, 11% were South Asian, and 
5% were Blacks. Black women were mostly health care 
assistants, cleaners, and cashiers. Research has shown that 
the intersection of race, class, gender creates bias within 
STEM fields and may produce an ideology of mediocrity. 
Also, women of colour are frequently judged to be inferior 
in both ability and intellect1. These ingrained perceptions 
and beliefs may lead many to overlook or disregard the 
capabilities of Black women in the tech sector.

The COVID-19 pandemic has triggered one of the worst 
job crises since the Great Depression. However, the 
pandemic has presented unique opportunities for tech 
workers. With many people’s daily lives taking place 
online, and businesses increasingly relying on online 
ordering and service channels, tech workers are becoming 
a critical component of most industries. Technology will 
become even more important as the pandemic continues 
to reshape work. As Canada recovers from the pandemic, 
digitilization and technical jobs will be in high demand. 
For black women to be competitive in the post-pandemic 
economy, they must possess the necessary digital skills. 
Consequently,  systemic barriers and other issues that 
limit access to and participation in tech jobs for black 
women need to be addressed.

As a response to the above, this Feminist Response and 
Recovery project seeks to support a feminist response and 
recovery from the current impacts of COVID-19 and close 
the gap for underrepresented women Black women in tech 
through systemic change.

Project Summary
The project aims to increase the economic security and 
prosperity of Black women and girls in British Columbia 
and Alberta by addressing systemic barriers that prevent 
them from equitably accessing and participating in high-
paying resilient technology jobs.

Funded by the Women and Gender Equality Canada  
(WAGE), the 30-month project will identify key barriers 
to Black women’s participation in technology, advance 
inclusive policies, increase networks collaboration to 
accelerate systemic change, and address persistent 
harmful gender norms and attitudes to support women’s 
equality.1 McIntosh, P. (1988). White privilege and male privilege: A personal account of coming to see 

correspondence through work in women’s studies. Wellesley, M. A.: Wellesley College Center 
for Research on Women.
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Project Objectives
Specifically, the project will bring together Black women 
and girls, Black communities, female-equity seeking 
organizations, employment agencies, educational 
institutions, and companies to:

Discuss and understand barriers and 
root causes limiting the attraction, 
skilling, up-skilling, re-skilling, 
recruitment, retention, and promotion 
of Black girls and women in tech jobs 
within their current industry and other 
industries.

Collaboratively develop interventions 
to address these barriers and increase 
access to tech jobs and tech skilling for 
Black girls and women while increasing 
gendered and racial-inclusive tech 
labour. 

Project Approach 
Working closely with partners, Black 
Women Business Network (BWBN) will 
implement the project by conducting 
technology employment and skills 
ecosystem mapping, research and data 
gathering, and stakeholder identification 
and engagement.

Further, through the project  
BWBN will identify the root causes 
through different focus stakeholder 
groups, report on systemic barriers, 
collaborate with different stakeholders 
on developing interventions and actions, 
and implement prioritized interventions.

Expected Outputs
The expected outputs of the project include:

Report on Systemic Barriers—this 
includes limiting organizational 
and educational policies that limit 
the entry, transition, and retention 
of Black women and girls in tech, 
barriers limiting equitable access to 
information, knowledge, networks, 
and limiting gender, culture and 
stereotypes.

Recommendations on interventions 
to eliminate limiting policies and 
practices, promote equitable access to 
available resources, increase networks 
and collaboration, and address gender, 
cultural and racial stereotypes.

Established partnerships for 
collaborative execution of 
interventions.

Collaborative action and sustainability 
plan.

Collaborative implementation of 
selected interventions..

At the end of the project, BWBN will have contributed 
to addressing systemic barriers by advancing 
inclusive policies and practices, increasing networks 
collaboration to accelerate systemic change, and 
addressing persistent harmful gender norms and 
attitudes to support women’s equality.
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Key Collaborations
Partnership is key to achieving the objectives of the project. Black Women Business Network will implement this project 
in collaboration with the British Columbia Institute of Technology (BCIT), The Voice, BlackBuildup, HelpAide and other 
equity seeking organizations. 


